Democracy in Education
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What is democracy?

We think that democracy is just a process of being able to vote in elections and that makes our societies democratic – but in reality our lives are ruled by forces the nature of which we have little if any understanding.

Does this fern choose how to coil [image: image4.jpg]



Or this shell how to form? [image: image5.jpg]
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It has been said that God is a Mathematician.
For example … PE class at school who are told to run round a gymnasium at random will find themselves in a short time all running round in an – anticlockwise circuit …. A democratic choice?

How democratic then are our thinking and learning processes?

The Hypothesis is that developmental processes which identify problems, produce solutions and evaluate outcomes formulate a perpetual and self perpetuating continuum of activity and that this activity is controlled by the individuals collective learned thinking patterns that has been implanted in each individuals thinking structure and individual attitudes and actions. A more or less ingrained position. 

Recurrent isolated responses to problem solving in a learned pattern strengthen the status quo. The recurrence of isolated action / response episodes within the individual strengthen  the traditions and culture in the organization and in my study example the organization of the schools.  It is the individuals and the organizations conscious and or unconscious identity which governs the view of the developmental processes for the individual and for the learning mechanism on an individual and organizational basis.  In this type of thought process , it is not necessary to look back at past events to identify mistakes or individual strengths or to look forward to visualize future situations and plans of action.   A preprogrammed pattern of action / reaction negates the need for the ‘democratic’ use of ‘free will’. 

Generally speaking , we can consider on going developmental  processes,   in terms of growth spurts – periods of more rapid development, punctuated by plateaus or thresholds where development slows before spring- boarding to the next level.  

When it comes to development, opinions, action plans and evaluation we need to consider these stages. It is those recurrent stages  or milestones that the model identifies and organizes and  at the same time it is a tool which can be used for organizing. The method becomes a tool for all levels of organization and a coping strategy on an individual level. We need to consider each developmental stage when making plans and evaluations of the learning process. This however does not always take place in the ‘establishment’ which may be an organization or a school.
If we consider devising a study to investigate if it is the individual developmental process thinking that is the missing link that creates the resistance to evaluation in school activity (and other business activities also) or whether a hierarchical power base is a central concern.   In other words is it the individual who is locked in a predetermined thought pattern by virtue of an inculcated or predetermined instinctual force or is this pattern imposed by an external more powerful system?
In the education system and especially on the local level the linear thinking tracks are so strong that they are like reinforced concrete. Hours are added to hours, days to days, .. years to years , knowledge to knowledge in a single long line  - a row of stones that become a wall of knowledge and facts and actually also become a cage of knowledge.

In the method that I am writing about you move to the recurrent stage of revision and or evaluation of the eventual goal and on this level of development to a new stage determined by the analysis of the past and present and future aims. In other words development in terms of achieving long and short term  goals with regard to a number of developmental processes
Do you want to mention that this is a more circular pattern and put in diagram?
The details of this model I will keep to myself at present

The model is one for a paradigm shift of thinking processes in organizational control that I would like to develop as an interactive model based on a theoretically validated hypothesis which is soundly based in practical experience. 
In practice this could be applied to local councils and study organizations and learning centers. This interactive study would look at the issue both in terms of ‘grass roots’ functioning and hierarchical structure of the public sector.

Diagram of from up and down 

From my own experience and from those of others, it is very clear that it is a lattice of knowledge and of systems which  secure the development processes through all the layers of the public sector .

A lot has been said and written about grass roots influences , civil participation and empowerment. To practically and concretely implement it is up to the local level or sector to organize with its own financial resources and skills , irrespective of the level of knowledge and the overstrained amount of work to be done or which is felt necessary to be done. It becomes what it becomes! It is up to every single school to pull their own weight.
I believe that this method generates and works as a tool for interactive organization of sectors and business activities which create the forthcoming future democracy to be not just a representative democracy but also a deliberative and participatory democracy. A democracy in which theory and practice generates development and growth for all members of society on whatever level.

This presentation contains the outline of the model that I am formulating and I do look forward to finding partners to interplay with . An interplay could create a programme for computers to be a tool for support and to catalyse development of process thinking. I believe that methods of helping people to organize communication goes before getting a common agreement of the meaning of a conception or as small as a single word
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